


SFR® Program 

Instructions 

Enclosed are the materials necessary to implement the SFR® Program for your retirement Plan. Please review the 
following instructions prior to completing the documents. If you have questions, you may contact your financial 
representative or Security Benefit directly at 800.747.5164. 

1. Please read the following forms found in the Plan Implementation Booklet carefully. 

• 403(b) Retirement Plan Service Agreement - This document outlines the services provided under the SFR Program. 

• Group Custodial Account Agreement - This document governs the establishment and operation of the group custodial 
account, which is utilized with the SFR Program. 

• Investment Practices Statement - This document outlines the investment monitoring process utilized in the SFR Program. 

2. Please complete the SFR Program 403(b) Plan Application located on pages 15,16 and 17. Once you have completed all 
information detach these pages from the booklet. 

3. Please complete the signature page on page 18 of the booklet. You should complete the date section and include a signature, 
name, and title of the person completing these documents on behalf of the employer. Once you have completed this page 
detach it from the booklet. A copy of the fully executed signature page will be returned to you for your records. 

4. A Service Agreement Fee Schedule is included in the implementation kit folder separate from the Plan Implementation Booklet. 
This outlines the fees applicable to the SFR Program for your retirement plan. Please review, sign and date. 

The following optional items may be included in the implementation kit folder separately from the Plan Implementation Booklet. 

5. Managed Account Entity or Plan Sponsor Agreement. This agreement is used to establish a managed account option in the 
SFR Program that participants may utilize. Please review and complete the necessary information and sign and date. 

6. Fixed Annuity Application. This application establishes a fixed account option for the SFR Program. Please note, the fixed 
account may not be available in your state or plan. Please complete all information on the application and sign and date. 

7. 403(b) Exchange Information Sharing Agreement. This agreement provides permission to share information on the accounts in 
this program. Please sign and date. 

Once you have completed the above items return all the applicable signed forms along with a copy of the current plan document in 
the envelope provided or email to PlanConversionTeam(ci)SecurityBenefit.com. 
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403(b) Retirement Plan Service Agreement 


WHEREAS, the Employer is authorized to appoint a non-discretionary Plan Custodian and other assistants to perform 

non-fiduciary recordkeeping and related services for the Plan and wishes to retain UMB Bank, n.a. and Security 

Financial Resources, Inc. (SFR), an affiliate of Security Benefit Corporation to provide these services: 

NOW, THEREFORE, the Employer and SFR agree as follows: 

Section 1.0: Designation of UMB Bank, n.a. as Custodian and SFR as Service Provider 

1.1 Employer hereby appoints UMB Bank, n.a.("UMB"), as Custodian of a group Custodial Account created under the Plan which 
holds mutual fund assets of the Plan. Other Plan assets may be held in a group 403(b) annuity contract (fixed fund options) or 
other group or individual mutual fund custodial accounts and annuity contracts. Employer acknowledges that it and the Plan 
Participants will direct the investment of all Plan assets, and that Plan investment activities and all other duties of the Custodian 
under the Plan are non-discretionary and/or directed by others. The Employer finally acknowledges that UMB, has authorized 
SFR to accept this appointment in it's name and has appointed SFR and affiliates as its agents, to perform the duties specified 
below under the Custodial Account, so that UMB serves strictly as a passive custodian. 

1.2 The Employer further appoints SFR as a provider of non-discretionary plan recordkeeping and related services to the Plan. 

The responsibility of SFR shall extend only to the services and functions that are specifically listed in this Agreement. Any duty 
that is not listed as a responsibility of SFR shall remain the responsibility of the Employer or other service provider designated 
by Employer. 

1.3 As to UMB, this agreement only covers duties related to assets in a group custodial account funded with mutual funds 
distributed by SFR affiliates and authorized under the Plan, as reflected in a separate group custodial account agreement 
with UMB. As to SFR, this Agreement only covers custodial accounts funded with mutual funds distributed by SFR affiliates, 
and annuity contracts distributed by such affiliates. The Plan may authorize other investment providers who are not the 
responsibility of SFR or UMB. Other agreements related to the Plan may assign other responsibilities to SFR or UMB, or may 
assign certain duties of the Employer to SFR or another third party administrator ("TPA") or agent of Employer. 

Section 2.0: Responsibilities of SFR 

SFR will provide the following non-discretionary services: 

2.1 Participant Records. SFR will establish and maintain a record for each Participant reflecting the Plan contribution sources 
specified in the Plan Document for the Plan and the date, amount and type of each transaction in the Participant's accounts. 

2.2 Participant Inquiries. SFR will provide an interactive voice response telephone system (IVR), an Internet Web site and customer 
service representatives during normal business hours, for Plan Participants to inquire about their account balances, including 
the current investment of their existing accounts and new contributions and any applicable limits concerning features such 

as loans which may be offered by the Plan (without regard to any other plan sponsored by the Employer unless SFR also 
provides similar services to the other plan). The IVR and Web Site will be the primary methods of communications to SFR by Plan 
Participants. Other Participant inquiries may be handled by the Employer. SFR is not responsible for documents or information 
generated by the Employer and provided to Plan Participant. 

2.3 Contributions and Loan Payments. SFR will process all contribution and, if applicable, loan payment information (if any), 
including the allocation of these amounts among the various investment options for each Participant in the Plan, but following 
the Employer's allocation of contributions between participants. SFR cannot be responsible for the accuracy of allocation 
data provided by the Employer or Employer's agent (such as a payroll provider). Contribution allocations shall be credited as 
though invested at the price of the underlying investment on the date that processing of the contribution is completed by SFR in 
accordance with the Plan document and valuation frequency. 

2.4 Forfeitures. SFR will provide the Employer information regarding forfeitures (if any) to allocate to participants once every plan 
year, if the Plan provides for the allocation of forfeitures, or to allow the proper calculation of any net contributions due to the 
Plan, if forfeitures offset contributions under the Plan. 

2.5 Plan Investments. In one or more Plan application forms to Security Distributors, the Employer has agreed to a list of mutual 
funds and annuity contracts as the investment options for investment of Plan assets under the terms of the Plan. Actual plan 
investment allocations between available investment options will be directed by Plan Participants (or such other person as is 
designated in the Adoption Agreement). 

Employer understands that SFR has selected mutual funds and 403(b) annuity contracts to make available under the Plan in 
a proprietary fund selection process. This process includes considerations beyond the appropriateness of the investments for 
retirement plan investments, including considerations that may benefit SFR or its affiliates. SFR is not a registered investment 
advisor and cannot endorse these funds. Its selection of funds cannot be considered to be investment advice. 



Employer further understands that SFR will evaluate funds in the Plan under one or more Investment Practices Statement or 
other programs described to and accepted by Employer using quantitative and qualitative measurements developed by SFR, 
its affiliates or third parties as proprietary processes which may or may not measure the appropriateness of the investments 
for the Plan. The Investment Practices Statement and other processes may result in deletion of particular investment options 
from the Plan, or the addition of other investment options to the Plan. Unless Employer objects to any of these changes, they will 
be executed by SFR without specific authorization by the Employer. SFR will give the Employer at least 60 days' notice of any 
addition, deletion, or merger of any investment fund then offered as an investment option under the Plan, or such lesser time as 
permitted by the fund, and the Employer will be deemed to consent to the change, unless the Employer gives to SFR a written 
notice of refusal of the change by the end of the 60 day notice period. 

2.6 Investment Fees Earned by SFR and Affiliates, No Offsets. Employer acknowledges that SFR and its affiliates may receive 
investment management and other fees and expense reimbursements from the investment funds included in the Plan, including 
revenue sharing and other payments from outside fund providers. Employer also acknowledges that these fees have been 
separately disclosed to the Employer through prospectuses and other disclosure documents, or an estimate or illustration of 
such fees. Fees may include float revenue, investment management fees (for funds managed by an affiliate of SFR), 12b-1 fees, 
service, distribution and accounting fees which relate to the distribution, marketing and subaccounting activities performed by 
SFR for the funds, in addition to the services provided in this agreement. Employer understands that the Fees specified in this 
Agreement will consist of fees that have been adjusted to reflect the expected receipt of such outside fees by SFR or an affiliate. 
SFR will retain these investment fees without an offsetting reduction of the fees to be paid from the Plan or by the Employer 
under this Agreement. 

2.7 Plan Enrollment or Conversion. SFR will determine the tasks that must be completed, and the party responsible for completing 
the task, in order to enroll eligible employees in the Plan. If the Plan is an existing plan and SFR will take over the duties of the 
Recordkeeper of the plan, SFR will also determine and assign all the tasks necessary to transfer the Plan assets to the investment 
options for the Plan and the transfer of Plan data to SFR. The tasks may include (a) a review of the current documents and 
administrative procedures for the Plan, (b) the development of new Plan documents and procedures, (c) the development 

of ongoing data transmission procedures with the Employer and any payroll vendor, (d) the development of a computerized 
conversion methodology for data provided by any prior recordkeeper (e) the assembly of an appropriate number of employee 
enrollment kits, and (f) the development of a schedule for employee enrollment meetings, if any, at sites chosen by the Employer 
and the broker or agent. 

During any conversion process, the Plan may be subject to a transition period (which is commonly referred to as a "blackout 
period") to facilitate the movement of Participant records and plan assets from the prior recordkeeper(s) to SFR. The Employer 
will be responsible for ensuring that the prior recordkeeper(s) provides SFR with accurate and complete Participant account 
balance history and related information on the dates specified in the enrollment schedule, or the transition period may be 
extended by SFR to compensate for the delay. Unless the enrollment schedule specifically provides otherwise, all plan assets will 
be redeemed or otherwise converted to cash and wired to SFR on a Conversion Date, including any funds which will continue to 
be an investment alternative in the Plan after conversion. Participants will not be able to make withdrawals, loans, exchanges, 
or redirect future contributions during the transition period. 

2.8 Ongoing Employee Communications. SFR will provide standard Employee Enrollment kits, which are intended to reflect the 
Plan provisions and standard recordkeeping practices for most Employers. There can be no assurance that the materials will 
reflect continuing administrative practices for any particular plan. The Employer should review the enrollment materials and 
request or make any modifications it or counsel deem appropriate. Although SFR will assist in the preparation of the Employee 
Communication materials, SFR cannot assure compliance with the particular administrative practices of the Employer. SFR will 
also provide a prospectus to Participants for the investments selected which are subject to registration under federal securities 
laws, including mutual funds. 

2.9 Investment of Existing Account Assets. Participants will direct the investment of their existing Plan assets by use of SFR's IVR, 
or through SFR's Internet web site. Participants also may submit written investment instructions to SFR. Investment transfers 
shall be conducted at the prices of the underlying investments on the date that processing of the investment transfer request 
is completed by SFR, in accordance with Plan rules. Participants may also obtain assistance in directing investment of their 
existing plan assets by calling SFR's customer service representatives during normal business hours. 

2.10 Investment of Future Contributions. Participants may separately direct the investment of future Plan contributions by SFR's IVR 
or SFR's Internet web site. Participants also may submit written investment instructions to SFR. SFR will process all investment 
allocation requests for future contributions allocated to Participant accounts according to the Plan Document, with any 
restrictions therein. Participants may also obtain assistance in directing investment of their future Plan contributions by calling 
SFR's customer service representatives during normal business hours. 

2.11 Other Plan Data. SFR will process other changes related to the daily administration of the Plan such as Participant name and 
address changes. 



2.12 Participant loans. If allowed under the Plan, SFR will process and maintain all Participant loans, including the generation 
of checks for new loans, the recordkeeping of interest and principal payments, and the generation and submission of all 
information returns and other reports required by the Code and regulations thereunder relating to such loans. All checks for 
new loans will be mailed to the participant. If Plan loans are allowed, the Employer will be responsible for establishing rules 
for Plan loans in a written Loan Policy approved by SFR as consistent with SFR operating procedures, and which will be made 
available to participants. SFR will provide a sample Loan Policy for use by the Employer upon request. 

2.13 Distributions. SFR will process all benefit payments and withdrawals, including the withholding and submission of mandatory 
federal taxes and the generation and submission of all information returns and other reports required by the Code and 
regulations thereunder, relating to such benefit payments and withdrawals. All benefit payments and withdrawals will be made 
only upon receipt of all necessary written Participant applications. The amount of the benefit payment or withdrawal shall be 
based on the price of the underlying investment on the date that processing of the request is completed by SFR. All checks for 
benefit payments and withdrawals shall be mailed to the Participant's address on record with SFR, unless otherwise instructed 
by the Employer. 

2.14 Participant Statements. SFR will provide participant statements of account on a quarterly basis. Statements will be mailed 
directly to the Participant's address on file with SFR. 

2.15 Annual Addition Limitation Testing. Section 415(c) of the Code limits the total "annual additions" that can be allocated to a 
participant's account in a qualified plan for any plan year. Excess annual additions are distributed, held in suspense or forfeited, 
depending on the type of plan and the plan documents. Testing frequency is annually as of the end of the plan year. SFR will 
conduct this testing based on data provided by the Employer. Although certain plans must be combined for testing purposes, 
SFR can only test plans for which it maintains or receives participant contribution and compensation data for all defined 
contribution plans of the Employer. 

2.16 Management Reports. SFR will provide Management reports on the operation of the Plan. All reports will be mailed to the 
address specified by the Employer on the Plan Application. 

2.17 Plan Audits. Although SFR will provide and will certify all data it has for any plan audit requested by the Employer, the particular 
data provided may not satisfy all the requests of a particular auditor. The preparation of the audit and all schedules contained 
in the audit report are the sole responsibility of the auditor. SFR does not assume any responsibility in the preparation or 
completion of any of these schedules. 

2.18 Forms and Procedures. SFR will provide the Employer with certain sample administrative forms to assist with the administration 
of the Plan. The Employer (or its counsel) should review the forms, and any additional forms it uses that are not provided by 
SFR, to be sure they comply with past administrative practices and the terms of the Plan. In addition, SFR will provide additional 
materials that may also assist the Employer to satisfy its obligations under the Plan. 

2.19 Technical Assistance. Technical and consulting services are available for the Employer upon request at the fees provided in 
the Fee Schedule below for extraordinary services. SFR has employee benefits attorneys and consultants available to the SFR 
administrative staff to assist staff members with day-to-day plan administrative and compliance issues and DRO (Domestic 
Relations Order) review. Staff members are available as consultants to assist the Employer with plan amendments, determining 
the effect of any new legislation on the Plan, DROs and other Plan related issues. The Employer may be charged hourly fees 
for any extraordinary services performed by consultants in accordance with the Fee Schedule. SFR is not able to provide legal 
services to the Employer. Employer should obtain its own legal counsel. 

2.20 Voting of Shares. Security Distributors (SD), and affiliate of SFR, shall vote proxies for mutual fund shares in the Custodial 
Account in any manner which it shall determine, in its discretion. SD may solicit voting instructions from the Employee, in which 
case it shall forward to the Employee any proxy or voting materials made available by the mutual fund. Nevertheless, SD may 
issue or refuse to issue proxies as it determines to be appropriate, however, even if instructions are received from the Employee, 
without such determination considered to be a fiduciary act or conducted in a fiduciary capacity. On its own initiative, or to the 
extent it has agreed to do so with the mutual fund, SD may vote proxies as "present" at any meeting of shareholders for the 
purpose of establishing a quorum, and to register such shares as voted, while abstaining or directing abstention on all or any 
issues on which shares may be voted at such meeting. Although it may consider the voting directions of an Employee under 
another similar custodial account in casting any vote on shares held in this Custodial Account, SD shall not be obligated to vote 
fund shares for or against any proposition for shares held in this Account in the same or any similar proportion as it votes fund 
shares of the relevant fund for which instructions have been received for similar custodial accounts 

2.21 Plan Termination and Filings, or Plan Transfers. In the event of a termination, replacement of SFR as Recordkeeper of the 
Plan or merger of the Plan (or most of the assets of the Plan) into another plan with another Recordkeeper, SFR will complete 
liquidation and transfers of assets. In addition to any plan termination charge which may be provided in the Fee Schedule, SFR 
may charge hourly fees as provided in the Fee Schedule for extraordinary services rendered in such termination, replacement 
or merger. 

2.22 Other Assistance. SFR may agree in writing to provide additional non-discretionary services as may be reasonably requested 
by the Employer to assist it in the administration of the Plan. Depending upon the assistance requested, additional fees may be 
charged to the Employer at the hourly fees for these extraordinary services provided in the Fee Schedule. 
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2.23 Basic Service Enhancements. SFR will provide to the Employer any future service enhancements that SFR makes available 
in its basic package of recordkeeping services it offers to new and existing Employers comparable to the Employer. Although 
any modification in the basic duties of SFR as set forth in the Service Agreement must be reflected in an amendment to that 
Agreement or 60 days advance written notice from SFR, the manner of providing these services described in this Service 
Agreement may change through supplemental written processing procedures provided by SFR, by announcement of 
enhancements by SFR and acceptance of the enhancements by Employer (or failure to object by termination of this Agreement), 
or by any other clearly established course of dealing between SFR and the Employer. 

Section 3.0 Responsibilities of Employer 

The duties described below will remain the responsibility of the Employer. SFR will assist the Employer in performing these and any 
other duties as Plan sponsor (and Plan Administrator, if applicable) upon reasonable request. The Employer further acknowledges, 
however, that it has retained responsibility for discretionary Plan sponsor and Plan Administrator duties, for performing any other 
duties not specified as duties of SFR in this Agreement, and for assisting SFR in performing its duties upon request. Employer duties 
include, but are not limited to, the following: 

3.1 Plan Document. The Plan Document governing the Plan is provided by the Employer or its agent, which will be responsible for 
the legal qualification of the document and for timely providing to SFR all required amendments and updates to the document. 
The Employer is responsible for assuring that the Plan Document accurately describes the features and the operation of the 
Plan. SFR will conduct it's duties under one or more summaries or interpretations of plan provisions provided by the Employer 
or its agent. If desired, the Employer is responsible for obtaining an individual Letter Ruling on the plan document upon 
adoption, amendment, or termination of the Plan. Copies of all relevant documents and any changes made by the Employer to 
these documents will be provided to SFR. SFR or a TPA may provide a Plan Document pursuant to a separate agreement with 
the Employer. 

3.2. Participant and Plan Data. The Employer will provide to SFR (or a TPA) contribution data in advance of or with the actual 
contribution within all applicable regulatory deadlines. Also, the Employer will provide other relevant data to SFR to assist 
SFR in carrying out its responsibilities under this Agreement. Data will be provided in a format acceptable to SFR, in magnetic 
or electronic media, unless otherwise agreed by SFR. Should the Employer fail to deliver (or cause to be delivered) accurate 
information on a timely basis to SFR, SFR will not be responsible for meeting regulatory deadlines. 

3.3 Contributions, Loan Payments (if allowed). The Employer (directly or through a third-party payroll vendor) will withhold 
participant elective contributions and remit such contributions and other contributions provided under the Plan to SFR (or a 
TPA) on a timely basis as established by regulatory authorities from time to time. SFR and UMB will not be responsible for 
monitoring the amount and timeliness of such contributions. The Employer may also withhold and remit to SFR payments on any 
participant loan, or may provide that participant loan payments are made through an alternate mechanism, such as EFTs. SFR 
cannot accept contributions on behalf of a Participant until it has received a completed enrollment form from the Participant or 
the Employer. 

3.4 Authorized Employer Representatives. Employer will designate at least one individual to serve as a primary contact for the 
Employer, and at least one individual to serve as a backup contact. The authorized representatives for the Employer are 
identified on the attached signature page and Plan Application. 

Unless the authority of these individuals is expressly limited by the Employer in writing, SFR shall be entitled to rely on the 
authority of these individuals to act for the Employer, to rely on any information or authorizations provided by such individuals, 
and to receive any Plan or participant information and Plan reports or notices. SFR will similarly designate primary and backup 
contacts, but notes that only individuals who are designated as an officer are authorized to execute contracts or contract 
amendments for SFR 

3.5 Other Retained Duties. The Employer specifically agrees that it has retained or assigned to third parties the duties of: (a) 
determining the employees eligible to participate in the plan and determining (or verifying if initially determined by SFR) the 
vesting percentage of each account of each Participant, (b) filing regulatory reports, if required (c) retaining an auditor for the 
Plan to provide audit reports, if desired, (d) providing any plan descriptions to Plan participants and beneficiaries and copies 
of plan documents upon request, (e) interpreting the Plan, (f) making discretionary decisions about Plan administration, (g) 
establishing claims review procedures and conducting a review of claims filed or appeals therefrom, (h) establishing other 
administrative procedures and forms, (i) maintaining the qualified status of the plans, (including adopting plan amendments 
necessary to maintain qualification and conducting any required testing not conducted by SFR hereunder), (j) conducting any 
other administrative activity not referred to above. SFR will assist with these activities upon reasonable request. SFR may charge 
hourly fees for any extraordinary assistance or additional services in accordance with the Fee Schedule. 

3.6 Hold Harmless for Other Providers: If the Plan Document or administrative services are or were previously provided by the 
Employer or another third party provider, the Employer agrees the SFR shall not be responsible for any failure of the Plan 
Document or other administrative services to comply with the requirements for plans under Section 403(b) of the Internal 
Revenue Code and the regulations issued thereunder or other applicable law. SFR is also not responsible for the accuracy and 
completeness of participant and payroll data provided by the Employer or any third party payroll vendor or TPA. Employer 
agrees to hold SFR and its affiliates harmless from any claim asserted against any of them for any of these reasons, and will 
further indemnify them form any cost and expense they incur, including reasonable attorneys fees, due to the assertion of 
such a claim. 
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3.7 Fee Billing & Payment. SFR will charge fees for its services in accordance with the Fee Schedule included with this Service 

Agreement. Any fees that are not payable from Plan assets may nevertheless be allocated and charged to Plan accounts if not 
paid within 60 days of invoice or if not paid upon the termination of this Agreement. 

The Fee Schedule shall remain in effect for a term of two plan years in which SFR is providing recordkeeping services. Thereafter, 
any changes to the fee agreement will be supplied to the Employer 60 days prior to the effective date of the changes. 

Section 4.0 Miscellaneous 

4.1 Termination. Employer or SFR may terminate this Agreement at any time, upon sixty (60) days prior written notice to the other 
party. SFR agrees to deliver to Employer or its designee, all records reasonably necessary for the continuing recordkeeping of 
the Plan in the standard SFR format. Should any other formats be required, additional fees may be charged to the Employer at 
the hourly fees for these extraordinary services provided in the Fee Schedule. 

4.2 Notices. Notices or other communications given pursuant to this Agreement shall be hand delivered, mailed by first class mail, 
postage prepaid or via an overnight mail service (such as Federal Express), addressed as follows, or as changed by notice: 

a) To SFR: Security Financial Resources, Inc. 

Attn.: Retirement Plan Services 
One Security Benefit Place 
Topeka, Kansas 66636-0001 

b) To Employer: 

See Plan Application for contact and address. 

4.3 Entire Agreement; Supplements and Amendments. This Agreement generally constitutes the entire agreement between the 
parties, merging all prior presentations, discussions and negotiations. It may be modified by additional letter or other written 
side agreements executed by all parties contemporaneously with this Agreement, which may modify its provisions or meanings. 
It may be further supplemented, but not modified, by SFR from time to time with written procedures that provide a description 
of the ordinary processes for the parties to fulfill their obligations hereunder, which shall not exclude extraordinary processing 
in appropriate situations that produces comparable results. Finally, this Agreement may be amended at any time, but only by 
written agreement signed by all parties hereto. 

4.4 Assignment. Some or all of the rights and duties of SFR hereunder may be assigned to an affiliate of SFR, or to any successor 
through merger, reorganization, or sale of assets. Some duties of SFR may also be performed by others under subcontract 

to SFR, without the release of SFR for responsibility for such services. SFR may, by letter or other writing, agree to extend this 
Agreement to any other plan of the Employer or plans sponsored by organizations acquiring or acquired by the Employer 
through merger or purchase of assets. Otherwise, no party may assign this Agreement nor any rights or duties hereunder 
without the written consent of the other party. 

4.5 Governing Law. Except to the extent governed by federal law, this Agreement shall be governed by and constructed according 
to the Laws of the State of Kansas. 



This page left blank intentionally. 



Group Custodial Account Agreement For 
403(b) Tax Sheltered Account Plan 

This Agreement is by and between the employer which is eligible to sponsor a plan qualified under Section 403(b) of the Internal 
Revenue Code of 1986 (the Code) and UMB Bank, n.a. (the Custodian). 

WHEREAS, the Employer sponsors a 403(b) plan (the Plan) and wishes to establish a group custodial account funded with shares 
of registered investment companies specified by the Employer and Security Distributors (SD) and qualified under Section 403(b)(7) 
of the Code (the Account) to which contributions are to be made by the Employer to be held by the Custodian and to be managed, 
invested and reinvested for the exclusive benefit of participants of the Plan and their beneficiaries; and 

WHEREAS, the Custodian accepts the Account and agrees to serve as custodian under the terms of this agreement; provided, 
however, that the Custodian shall perform its services only as a fully directed Custodian wherein the Plan Administrator, the 
Employer, or the participant will fully direct Custodian in all aspects of its actions. 

NOW THEREFORE, in consideration of the promises and mutual covenants herein contained, the Employer and Custodian hereby 
agree as follows: 

1. Establishment of the Custodial Account. Custodian is hereby authorized to establish and maintain the Account for Custodian to 
hold shares of registered investment companies accepted by Custodian or its agents from time to time as Custodian, subject to 
the terms and conditions set forth on this agreement. 

2. Acceptance, Receipt of Contributions. By executing the agreement, the Custodian accepts the appointment as Custodian of 
the registered investment company shares in which the Plan invests and agrees to perform the obligations imposed herein. 

The Custodian is accountable for the amounts contributed to it by the Employer, but does not have any duty to see that the 
contributions received comply with the provisions of the Plan. The Custodian is not obliged to collect any contributions from 
the Employer, nor is obliged to see that amounts deposited with it are deposited according to the provisions of the Plan. The 
Employer or its agent shall be solely responsible for determining and allocating Plan contributions and the Plan Administrator 
shall be solely responsible to monitor and collect the contributions payable to the Account, if not timely remitted by the Employer 
or its agent. 

3. Custodian Investment Responsibility. The Custodian will invest all contributions to the Account and all assets in the Account in 
registered investment company shares made available for investment of Plan assets by SD and the Employer from investment 
providers listed in a schedule of Plan investment providers maintained by the Employer under the Plan documents for the Plan. 
Unless otherwise specified by the Employer and SD, all investments for each Plan participant and beneficiary will be in available 
shares that are selected by each participant and beneficiary. The Custodian will reinvest all income, dividends and capital gains 
or other distributions in additional shares of the same mutual fund, and will credit these additional shares to a subaccount 
maintained by the Custodian for each Plan participant or beneficiary for their investments. 

4. Custodian Limitation on Liability. The Custodian will not be liable for the acts or omissions of the participant, the Plan 
Administrator or the Employer. The Custodian will not have any responsibility or any liability for any loss of income or of capital, 
nor for any unusual expense which the Custodian may incur, relating to any investment, or to the sale or exchange of any 
asset which the Custodian is directed to make. Upon receiving investment instructions from the participant or other person 
authorized to direct investments, the Custodian will deem the participant or other person to have acknowledged receipt of the 
current prospectus of any registered investment company share in which the participant instructs the Custodian to invest such 
contributions or assets. 

5. Custodian's Right Not to Follow Investment Direction. Notwithstanding any other provision of this agreement, the Custodian 
reserves the right to refuse to follow any investment direction which is not acceptable to SD, which the Custodian determines 
may violate the Code or applicable fiduciary law, which would create practical problems in storage, or which could result in 
the imposition of a substantial tax on a participant's Account. This authority is granted to the extent required by law, but the 
Custodian shall have no affirmative duty to inquire as to these matters, but shall only be obligated to act on actual knowledge of 
these matters. 

6. Custodian's Powers. The Custodian will have the power or duty: 

a. To hold registered investment company shares in the name of the Custodian or its nominee, or in another form as it may 
deem best, with or without disclosing the custodial relationship; 

b. To retain any registered investment company shares subject to any dispute without liability for the payment of interest, and 
to decline to make payment or delivery of the shares or any other property until a court of competent jurisdiction makes 
final adjudication; 

c. To extend and maintain loans to Plan participants or beneficiaries out of the subaccount maintained for that participant or 
beneficiary, under the terms of any loan provisions included in the Plan document for the Plan, or a separate loan policy; 



d. To file any tax or information return required of the Custodian, and to pay any tax, interest or penalty associated with any 
such tax return out of the assets of the Account; 

e. To furnish to the participant or beneficiary an annual calendar year statement of Account showing the condition of the 
shares, receipts, disbursements and other transactions effected by the Custodian during the calendar year covered by the 
statement, which statements will be conclusive on all persons, except as to any act or transaction concerning which the 
participant or beneficiary files with the Custodian written exceptions or objections within 90 days after the receipt of the 
accounts. The approval of any account, act or procedure by the Participant or Beneficiary will be a full acquittance and 
discharge to the Custodian with respect to the account, act or procedure; 

f. To begin, maintain or defend any litigation necessary in connection with the administration of the Plan, except that the 
Custodian will not be obliged or required to do so unless indemnified to its satisfaction; 

g. To retain agents and assistants to perform duties delegated to the Custodian herein, including SD as its agent for 
acquiring and disposing of Plan assets and any affiliate of SD as recordkeeper for the Plan; and 

h. To make cash distributions to Plan participants or beneficiaries as provided in the Plan document. 

7. Records and Statements. The records of the Custodian pertaining to the Plan must be open to the inspection of the Plan 
Administrator and the Employer at all reasonable times and may be audited from time to time by any person or persons as 
the Employer or Plan Administrator may specify in writing. The Custodian must furnish the Plan Administrator with whatever 
information relating to the Plan assets that the Plan Administrator reasonably considers necessary. 

8. Fees and Expenses from Account Assets. The Custodian and SD will receive reasonable annual compensation as may be agreed 
upon from time to time between the Employer and the Custodian or it's agent, SD. The Custodian will pay all fees and expenses 
reasonably incurred by it in its administration of the Plan from the shares of registered investment companies held in the 
Account, unless the Employer pays the fees and expenses. The Plan Administrator will not treat any fee or expense paid, directly 
or indirectly, by the Employer as an Employer contribution, provided the fee or expense relates to the ordinary and necessary 
administration of the Plan. 

9. Third Party. No person dealing with the Custodian is obligated to see to the proper application of any money paid or property 
delivered to the Custodian, or to inquire whether the Custodian has acted pursuant to any of the terms of the Plan. Each person 
dealing with the Custodian may act upon any notice, request or representation in writing by the Custodian, or by the Custodian's 
duly authorized agent, and is not liable to any person in so acting. The certificate of the Custodian or agent that it is acting in 
accordance with the Plan will be conclusive in favor of any person relying on the certificate. 

10. Resignation and Removal of Custodian. The Custodian may resign at any time as Custodian of the Plan by giving 30 days' 
written notice in advance to SD. Also, SD, by giving 30 days' written notice in advance to the Custodian, may remove any 
Custodian. In the event of the resignation or removal of a Custodian, SD will appoint a qualified successor Custodian. The 
Employer may also remove the Custodian, but must appoint a successor Custodian acceptable to SD. If SD fails to appoint a 
successor Custodian within 60 days of its receipt of the Custodian's written notice of resignation, the Custodian will treat SD as 
having appointed any affiliate of SD qualified to serve as Custodian in it's place, including Security Investors, LLC. 

11. Interim Duties and Successor Custodian. Each successor Custodian succeeds to the title to the shares of registered investment 
companies vested in his predecessor by accepting in writing his appointment as successor Custodian and by filing the 
acceptance with the former Custodian without the signing or filing of any further statement. The resigning or removed Custodian, 
upon receipt of acceptance in writing of the Account by the successor Custodian, must execute all documents and do all acts 
necessary to vest the title of record in any successor Custodian. Each successor Custodian has and enjoys all of the powers, both 
discretionary and ministerial, conferred under this agreement upon his predecessor. A successor Custodian is not personally 
liable for any act or failure to act of any predecessor Custodian. With the approval of the Employer, a successor Custodian, with 
respect to the Plan, may accept the account rendered and the property delivered to it by a predecessor Custodian without 
incurring any liability or responsibility for so doing. 

12. Voting of Proxies. SD shall vote proxies for registered investment company shares in the Account in any manner which it shall 
determine, in its discretion. SD may solicit voting instructions from the participants or beneficiaries, in which case it shall forward 
to these individuals any proxy or voting materials made available by the registered investment company. Nevertheless, SD 
may issue or refuse to issue proxies as it determines to be appropriate, even if instructions are received from the participants 

or beneficiaries, without such determination considered to be a fiduciary act or conducted in a fiduciary capacity. On its own 
initiative, or to the extent it has agreed to do so, SD may vote proxies as "present" at any meeting of shareholders for the purpose 
of establishing a quorum, and to register such shares as voted, while abstaining or directing abstention on all or any issues on 
which shares may be voted at such meeting. Although it may consider the voting directions of an employee under another similar 
custodial account in casting any vote on shares held in this Account, SD shall not be obligated to vote shares for or against any 
proposition for shares held in this Account in the same or any similar proportion as it votes fund shares of the relevant fund for 
which instructions have been received for similar custodial accounts. 
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Miscellaneous 


1. No Assignment or Alienation. A Participant or Beneficiary does not have the right to commute, sell, assign, pledge, transfer or 
otherwise convey or encumber the right to receive any payments under the Plan and the Plan Administrator and Employer will not 
recognize any such anticipation, assignment, or alienation. Except as provided for Domestic Relations Order, the right to receive 
payments under this Plan may not be subject to attachment, garnishment, levy, execution or other legal or equitable process. 

2. Word Usage. Words used in the masculine will apply to the feminine where applicable, and wherever the context of the Plan 
dictates, the plural will be read as the singular and the singular as the plural. 

3. State Law. The laws of the state of the Employer's principal place of business will determine all questions arising with respect to 
the provisions of the Plan, except to the extent ERISA or other Federal law supersedes State law. 

4. Return of Contributions and Disposition of Forfeitures. To the extent permitted by law, a contribution made by a Governmental 
Entity to an Account may be returned to the Employer and/or distributed to the Employee if the contribution was made by mistake 
of fact or was an excess contribution under a contribution limitation contained in the Plan or the Code, or is a forfeiture. Any 
amount not so returned shall reduce Employer Contributions and shall be applied as directed by the Employer to the Accounts of 
other Participants in the Plan. 
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© Security Benefit 8 


SFR® Program 
Investment Practices Statement 


Section One - Overview, Purpose and Objectives 

Purpose of Investment Practices Statement 

The Employer offers a retirement plan which is a supplemental employee benefit plan intended to comply with all applicable federal 
laws and regulations and other applicable state and federal laws. 

This Investment Practices Statement ("the IPS") has been adopted by the Plan Sponsor or Committee to provide guide lines for the 
investment and management of assets held for the benefit of participants and beneficiaries of the plan utilizing the Security Benefit 
SFR® Program. 

This IPS shall remain in effect until revised or amended by the authorized person or committee. It is anticipated that the IPS will be 
reviewed from time to time, at least annually, to assure its continued accuracy and efficacy. 

Statement of Plan Purpose 

The Plan has been established to provide eligible employees with a vehicle to accumulate and manage assets targeted to fund 
retirement and other financial needs. The IPS is designed to outline the controlling philosophies and processes for the selection, 
monitoring and evaluation of the investment options used by the Plan. 

Recognizing that participants have differing investment objectives, they will be afforded the ability to direct their contributions and 
account balances among a range of investment options in order to construct a diversified portfolio that meets their specific objectives. 
Participants and their beneficiaries alone bear the risk of investment results from the options and the asset mixes that they select in 
the Plan. 

Plan Objectives 

The primary objectives of the Plan are to: 

• Provide Participants with the opportunity to accumulate assets, on a tax deferred basis, to provide funds for retirement or for 
other allowable uses. 

• Offer a range and variety of investment options (the "investment program") that meet the needs of the majority of 
Plan Participants. 

• Deliver plan services, administration and investment options at reasonable cost. 

• Provide Participants with the opportunity to defer taxable income. 


Section Two - Oversight Responsibilities 

Parties responsible for oversight of the Plan may be identified and documented by exhibit to this document or other Plan documentation 
supporting the establishment and operation of the Plan. These may include: 

• Employer as Plan Sponsor 

• Investment or Retirement Committee 

• Investment Advisor 

• Plan Consultant 

• Custodian 

• Recordkeeper/Administration Provider 

• Legal Counsel 
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These duties may include: 


As dictated by conditions set forth in the Investment Practices Statement (IPS), oversee the additional/or removal of specific 
funds from time-to-time as needed. 

Assure compliance of the Plan documents and its operations with applicable rules, regulations and best practices. 

Assure timeliness of transactions and deposit of contributions. 

Conduct a periodic review of the IPS. 

Designate investment categories available to Participants that is sufficient in number and diversification. 

Develop and assure continued conformance with an IPS. 

Establish criteria against which to measure progress toward achieving the Plan objectives and the performance of the selected 
fund options. 

Monitor funds for continued suitability and comparative performance within investment categories and provide explanatory 
analysis for selected time periods. 

Monitor investment program for performance and continued suitability and communicate those results to the appropriate 
oversight committee or individual. 

Provide ongoing oversight related to the operation and administration of the Plan and its investment program. 

Prudently and diligently select a number of fund options within each investment category from which participants may choose. 


Section Three - Investment Objectives 

The Plan's investment program will be constructed to achieve the following objectives: 

• Provide the opportunity to maximize returns with a prudent level of risk. 

• Provide returns within investment categories that are comparable and competitive with those of similar investment options. 


Section Four - Investment Program / Investment Categories 

Investment Program of the Plan 

The Plan has made an affirmative decision to use investment products and services offered by SecurityDistributors. Investments 
available through the provider may be based upon issues of plan size, service requirements, expense reimbursement and other business 
management issues. 


Investment Categories selected for use by the Plan ("the Investment Program") are as follows: 


Asset Class 

Asset Class 

Asset Class 

LG 

Large Growth 

TK 

Target-Date 2045 

CS 

Short-Term Bond 

LB 

Large Blend 

TJ 

Target-Date 2040 

HY 

High Yield Bond 

LV 

Large Value 

Tl 

Target-Date 2035 

IP 

Inflation-Protected Bond 

MG 

Mid Cap Growth 

TH 

Target-Date 2030 

IB 

World Bond 

MB 

Mid Cap Blend 

TG 

Target-Date 2025 

TM 

Money Market Taxable 

MV 

Mid Cap Value 

TE 

Target-Date 2020 

STA 

Stable Asset 

SG 

Small Growth 

TD 

Target-Date 2015 

IH 

World Allocation 

SB 

Small Blend 

TA 

Target-Date 2000-2010 

TW 

Corporate Bond 

SN 

Specialty Natural Resources 

MA 

Moderate Allocation 

S V 

Small Value 

ST 

Specialty Technology 

EM 

Diversified Emerging Markets 

BL 

Bank Loan 

SR 

Specialty Real Estate 

FV 

Foreign Large Value 

CA 

Conservative Allocation 

XQ 

Target-Date 2060+ 

FG 

Foreign Large Growth 

NT 

Nontraditional Bond 

TL 

Target-Date 2055 

WS 

World Stock 



TN 

Target-Date 2050 

Cl 

Intermediate-Term Bond 
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Section Five - Selection & Monitoring of Investment Options 

Selection Standards and Criteria 

The authorized parties will consider appropriate elements of management for investments available under the Plan. Investment options 
will be chosen on the basis of compatibility with Plan objectives and Participant diversification needs. 

Considerations and standards used to support decision-making regarding selection and monitoring of the Plan's investment options 
may be both quantitative as well as qualitative in nature. 

These include, but are not limited to, the following: 

• Comparative performance within fund category. 

• Risk assessment, adjustment and measurement. 

• Competitive fees associated with investment management, fund operations and administration. 

• Fund portfolio management style and manager tenure. 

• Business reputation and a position in good standing with regulators. 

• Lack of material pending legal issues or concluded legal actions. 

• Oversight policies of fund investment advisors and fund boards (directors or trustees). 

Additional considerations may include such factors as general economic and financial market conditions and trends; overall 
diversification of the investment options; and the adherence of each option to its stated investment objectives. 

Monitoring of Investment Options 

The Investment Program will be reviewed on at least a quarterly basis, including an evaluation of each investment option in terms of 
performance and other investment standards. 


Specifically, the investment options of the plan will be measured against an appropriate peer group by style, based upon: 1 

A. Total return over 3 year period: 

C. Risk adjusted return over 3 year period: 

Median or greater for its peer group 

No less than 75% for its peer group 

B. Total return over 5 year period: 

D. Fund operating expense ratio: 

Median or greater for its peer group 

No more than 75% of its peer group 


The Investment Program will be monitored to ensure that the investment options continue to meet the investment standards reflected 
in this document. If a fund has failed to pass the above criteria for six consecutive quarters, it will be removed and replaced with a like 
fund in the same investment category. Fund removals, replacements and additions will occur annually. Certain circumstances or market 
conditions may not permit a fund to be replaced with another fund in the same investment category. Exceptions to the investment 
standards may be made fora fund in certain circumstances and noted in the monitoring report. 

It is anticipated that if an investment committee is formed, it will meet from time to time, at least annually, to fulfill the specified 
responsibilities outlined in the IPS. Such meetings may be held in person or may be conducted via telephone. 


Section Six - Plan Investment Options 

The Plan has selected the investment options available in the Security Benefit SFR Program as available investments in the Plan. 
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Section Seven - Legal & Disclosure 

Security Benefit 

In providing access to this customized, plan-specific investment practices statement, Security Benefit shall not be deemed an agent or 
fiduciary to, the Plan. 

Security Benefit and its affiliates have taken every effort to ensure that the systemic elements that produced this document accurately 
reflect the needs, constraints and objectives of the Plan and its Participants. 

Neither Security Financial Resources (SFR) nor Security Distributors is a fiduciary and the information provided is not intended to be investment 
advice. This information is general in nature and intended for use with the general public. For additional information, including any specific advice or 
recommendations, please visit with your financial professional. 

You should consider the investment objectives, risks, and charges and expenses of the mutual funds carefully before investing. 

You may obtain a prospectus that contains this and other information about the funds by calling our National Service Center at 
800.888.2461. You should read the prospectus carefully before investing. Investing in the funds involves risk and there is no guarantee 
of investment results. 

Past performance is no guarantee of future results. Investing in mutual funds involves risk. Investment return and principal value of an 
investment will fluctuate so that an investor's shares, when redeemed, may be worth more or less than their original cost. 

For fund specific performance and risks, refer to the SFR Program performance sheet for the most recent quarter end. 

The SFR Program is distributed by Security Distributors 
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Questions? Call our National Service Center at 800.747.3942. 


SFR® Program 
403(b)(7) Plan Application 
Education Employers 


Description of Employer 

Select only one. 

O Public K-12 School O Public University/College O Public Education Other 

O Not for Profit Private University/College O Not for Profit Private K-12 School 

1. Provide Employer Information 

Employer Name _ 

Employer Address __ 

cify 

Employer Identification Number 
Primary Plan Contact Name _ 

First 

Secondary Plan Contact Name 

Daytime Phone Number _ 

Email _ 




Ml Last 

_ Fax Number _ 

_ Number of Employ 


2. Provide Payroll Center Information 

Payroll Center Name _ 


Payroll Center Address . 


Daytime Phone Number . 
Email _ 


Frequency of Payrolls O Weekly O Bi-Weekly O Semi-Monthly O Monthly 


Continued on Next Page ► 


43-10264-31 2019/11/15 (1 of 4) 


































3. Plan Information 


Please submit a copy of your 403(b) Adoption Agreement and Plan Document with this Application. 

□ Check this box if you do not currently have a Plan Document 

D Check this box if you are utilizing the services of a Third Party Administrator (TPA) to provide Plan compliance. 
Please complete the following information. 

TPA Name _ 


Phone Number . 


Loans permitted? O Yes O No 

Roth contributions permitted? O Yes O No 

Third Party Administrator (TPA) EH Check if Utilizing TPA Services EH TPA will Common Remit 
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4. Investment Options 

This application is for all of the funds listed below and will apply to any funds added in the future. 

The Group Fixed Account or JPMorgan U.S. Government Money Market will be the default investment for any Forfeiture or 
Suspense Accounts. A suspense account is used to segregate assets until they can be allocated to participant accounts. 

A forfeiture account is used to segregate any non-vested portion of a terminated participant's balance. (Please include a 
Group Fixed Account Application.) 


The default investment for participants who do not select an investment option for their existing account balance or future 
contributions will be the age appropriate T. Rowe Price Retirement fund. The default investment will be selected based upon 
the year the participant attains age 65. 


Fund Name 

American Beacon Small Cap Value 
American Funds® EuroPacific Growth* 

American Funds® New World Fund®* 

American Funds® Washington Mutual 
Investors Fund SM * 

BlackRock® High Yield Bond 
BNY Mellon Midcap Index 
BNY Mellon Natural Resources 
BNY Mellon SaP 500 Index 
Federated Bond 

Goldman Sachs Emerging Markets Equity Insights 

Guggenheim Macro Opportunities 

Guggenheim Risk Managed Real Estate 

Guggenheim Total Return Bond 

Invesco Equity and Income 

Invesco Oppenheimer Global Opportunities Fund 

Janus Henderson Triton 

JPMorgan Equity Income 

JPMorgan Large Cap Growth 

JPMorgan Mid Cap Growth 


Fund Name 

JPMorgan U.S. Government Money Market 1 

JPMorgan US Small Company 

Loomis Sayles Global Allocation 

Natixis U.S. Equity Opportunities 

Nuance Mid Cap Value 

PIMCO High Yield Spectrum 

PIMCO Income 

PIMCO RAE Global ex-US 

PIMCO RAE US Small 

PIMCO Real Return 

PIMCO StocksPLUS® Small Fund 

Pioneer Bond 

T. Rowe Price Global Stock 

T. Rowe Price Growth Stock 

T. Rowe Price QM U.S. Small Cap Growth Equity 

T. Rowe Price Retirement 2010 

T. Rowe Price Retirement 2015 

T. Rowe Price Retirement 2020 

T. Rowe Price Retirement 2025 

T. Rowe Price Retirement 2030 


Fund Name 

T. Rowe Price Retirement 2035 
T. Rowe Price Retirement 2040 
T. Rowe Price Retirement 2045 
T. Rowe Price Retirement 2050 
T. Rowe Price Retirement 2055 
T. Rowe Price Retirement 2060 
Templeton Global Bond 
Victory RS Global 
Wells Fargo Large Cap Core 
Wells Fargo Special Mid Cap Value 
Wells Fargo Special Small Cap Value 
Fixed Account 1 
Must Total 100% 


or suspense account. A separate application is required to use 


1 Only one of these investment options is allowed in your plan and shall be the default investment for the forfeiture 


For questions please consult with your financial professional. 


Mail to: 

Security Benefit Retirement Plan Services 

P.O. Box 219141 

Kansas City, MO 64121-9141 

Fax to: 816.701.7626 


For expedited or overnight delivery: 

Security Benefit Retirement Plan Services 
430 W. 7th Street STE 219141 
Kansas City, MO 64105-1407 


Visit us online at SecurityRetirement.com 
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Signature Page 


IN WITNESS WHEREOF, the parties have caused this Servi 
executed by authorized Employer representatives effectix 


Date _ 

(mm/dd/yyyy) 

The Employer acknowledges the information provided wi 
acknowledges receipt and acceptance of the SFR® Progt 


Employer 

By - 

Signature 

Name and Title _ 

Authorized Employer Representative 

Security Financial Resources, Inc. 

By _ 

Signature 

Name and Title _ 

SFR Authorized Officer 

Custodian: UMB Bank n.a. 

By _ 

Signature 

Name and Title _ 

Authorized Agent 

Registered Representative Information 

Print Name of Representative __ 

Signature _ 

City 

Daytime Phone Number _ 

Representative License I.D. Number _ 

Print Name of Broker Dealer _ 



Date (mm/dd/yyyy) 


Date (mm/dd/yyyy) 








Helping your clients 
To and Through Retirement® 


Call us for more information at 8 0 0.747.5164, Option 3, 
or visit SecurityBenefit.com. 


Neither Security Benefit Corporation nor its affiliates are fiduciaries. This information is general in nature and intended for use with the general public. Far 
additional information, including any specific advice or recommendations, please visit with your financial professional. 


@ Security Benefit® 


One Security Benefit Place | Topeka, KS 66636 | SecurityBenefit.com 

41-10390-10 2019/11/15 


